
Offer

Onboard
New Job Opening Apply

Managing applicants using excel, 
paper, and email is cumbersome; 
hard to manage quali�ed vs. 
non-quali�ed candidates and 
provide candidate feedback.

Your Challenge

Your New Outcome
Start receiving high quality 
completed applications through 
improved applicant experience.

Applicants Submitted

Job creation is informal, unde�ned, and 
ine�icient. 

Your Challenge

Your New Outcome
Hiring managers or recruiters can 
generate new jobs quickly with an easy 
custom wizard.

Creating Jobs

Approving Jobs

Ine�cient and manual work�ow is 
a nightmare, lacking responsiveness 
from approvers.

Your Challenge

Your New Outcome
Quicker new position approval and process 
updates through automated detailed email 
based process.

Posting & Marketing Jobs

Job marketing process is very time-consuming; 
tracking and managing is di�cult.

Your Challenge

Your New Outcome
Get new jobs posted faster through 
the direct feed to the corporate career 
page, Indeed, and thousands of additional 
job boards.

Overwhelming amount of incoming tasks 
and new hires.

Your Challenge

Your New Outcome
Ensure all onboarding details are 
completed through an online task man-
ager and completed checklist.

Tasks/Checklists

Paperwork

Dealing with constant in�ux of new hire data 
and documents to manage manually.

Your Challenge

Your New Outcome
New hire forms completion is less daunting 
through an online employee questionnaire, 
auto populated forms and digital signature.

Close Process & Hire

Too many unstructured steps and a struggle 
to communicate with disparate stakeholders.

Your Challenge

Your New Outcome
Ensure successful job closing process along 
with new hire communication through 
onboarding wizard and automated 
custom emails.

Applicants Reviewed

Evaluating applicants manually is ine�cient 
and time-consuming.

Your Challenge

Your New Outcome
Faster hiring manager responses through 
better vetted applicants being routed quicker 
and with single click status changes.

Interview & Evaluation

Di�cult to schedule, manage feedback, 
and respond or communicate.

Your Challenge

Your New Outcome
Prevent interview mistakes through 
e�cent email based communication and 
simple scored feedback collection.  

Di�culty getting details gathered, 
presented, and approved.

Your Challenge

Your New Outcome
Get new o�ers approved faster through 
single click, multi approver email based 
process.

O�er Creation

O�er Extended

Having to create a new o�er letter for 
each new hire is time consuming, 
especially if there are multiple hires at 
the same time, and multiple hiring 
managers need to approve/schedule 
start dates and resources.

Your Challenge

Your New Outcome
Quick o�er templates make it quick 
and easy to create and present new 
o�ers and manage approved details.
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